
Howard Whitton is a specialist in the field of Public Sector Ethics, Anti-corruption policy, ‘Good Governance’ practices, and civil service capacity-building. Mr Whitton is currently Principal Administrator, Ethics and Integrity programs, with the OECD’s SIGMA program, based in Paris, where his main focus is on the EU’s New Member States, Bulgaria, and Romania.
From 1999-2002 Mr Whitton worked internationally as an independent consultant, undertaking various Civil Service Reform and capacity-building projects for such organisations as Transparency International, the World Bank, OSCE, and UNDP in Latvia, Bosnia-Herzegovina, South Africa, Ethiopia, Nigeria, Morocco, and East Timor. 
Mr Whitton has held various positions as a career civil servant, initially in the Australian federal Civil Service, and later as the principal specialist adviser on Public Sector Ethics for the Queensland (state) Administrative Review Commission on Corruption. From 1992-99 he served as Principal Adviser Ethics, and as a full-time Tribunal member of the Queensland Public Service Appeals Tribunal, hearing and determining employment appeals under the Public Service Act. He has also worked in teaching, professional theatre management, the motor industry, and University administration.
Howard Whitton is a Fellow of the Key Centre for Ethics, Law, Justice and Governance at Griffith University, Australia, a founding Director of the International Institute for Public Ethics (IIPE - see www.IIPE.org ), and a member of the Editorial Board of the journal Public Integrity.
Selected Publications and Papers

OECD Guidelines on Managing Conflict of Interest, 2004 (co-author with Janos Bertok)

OECD Toolkit for Managing Conflict of Interest, 2004

“Seeing the Ethics Problem: What’s the Problem?”- workshop paper for Global Forum 3 on Corruption and Integrity: Seoul, Korea, May 2003. 

“The Public Sector Ethics Resource Series”, (with Hazlehurst, C), Flaxmill House Press, Australia, 1999. [Note: This is a suite of video-based interactive capacity-building resources, originally developed for the Public Service Commissions of Australia and New Zealand. The rationale for the project is set out in the above paper. Locally adapted versions of the Series are currently (2004) under development in Lithuania and Bulgaria.]

“Wisdom, Values and Ethics - or Where the Woozle Wasn’t”, in Canberra Bulletin of Public Administration, Sept 1998.

“Legislating for Ethics”, invited paper for the Sixth EPS International Conference on Ethics in the Public Service,  The Netherlands, 1998

“APS Values and Whistleblower Protection Measures in the Public Service Bill 1998 (Commonwealth)” - invited submission to the Joint Federal Parliamentary Committee on Public Accounts, July 1999 [ Report No 353).

"The Ethics of Managing Risk" - in Transparency International Sourcebook 2000.

" A 'National Integrity System' -- Ideas for an Institution-based Approach to Fighting Corruption." - in  Transparency International Sourcebook 2001.

"Institutionalization of Public Sector Ethics Reforms in Victoria, 1990-2000" (case study co-authored with Alexandra Mills for OECD PUMA). 

“Ethics and Principled Dissent in the Queensland Public Sector: A Response to the Queensland Whistleblower Study” in Australian Journal of Public Administration, Vol 54  No. 4;  December 1995.

"Rediscovery of Professional Ethics for Public Officials" in Preston, N (Ed.) Ethics for the Public Sector - Education and Training, Federation Press, Sydney 1994.

"Is There Still a Need for a Career Senior Executive Service?" (with Coaldrake, P), in Fulbright Symposium on Public Sector Reform, Centre for Australian Public Sector Management, Brisbane 1994.

Academic Qualifications

Mr Whitton holds a Bachelor of Arts degree in English and Philosophy from the Australian National University, and a postgraduate Diploma in Education from the University of Sydney.

2
1

